Amherst County Search and Rescue Inc.- ACSAR
By Laws

01/20/05 V.7.0
Article I:  Name

The name of this organization shall be Amherst County Search and Rescue, a not for profit corporation established under the Laws of the State of Virginia, conducting operations under the names: Amherst County Search and Rescue, ACSAR, and or VSAR CREW 130 herein referred to as the organization or “Crew.”

Article II: Purpose

The purpose of this organization is: 



1. To train ground team personnel capable of providing autonomous and joint support to wilderness search and rescue operations within Amherst County, the immediate surrounding Counties, and the Commonwealth of Virginia as requested. 



2. To conduct training programs in accordance with the training requirements and standards of the Virginia Department of Emergency Management.



3. To conduct or participate in training programs related to wilderness safety and survival, non-technical, semi-technical, and technical rescue operations.



4. To provide training and support to Venture Search and Rescue Crews, and specifically Venture Search and Rescue Crew 130,  in as much as their focus is compatible with the purpose of this organization. 


5. To support other public agencies, outdoor organizations, youth organizations, and educational institutions in areas compatible with the purposes of this organization.

6. To conduct the work of this organization in a not for profit manner in support of humanitarian, educational, and public service. 

Article III: Membership


Section 1 General


Membership in this organization shall be open to any member of the public attaining the age of 16 capable of performing the tasks required for their duty position, without discrimination to race, sex, religion, age, creed, nationality, or place of origin.


Applicants must be in good standing within the criminal justice system, and are subject to a background check. 




Section 2 Classes of Membership



Four classes of membership will exist within this organization. The classes of membership are: Probationary, Active, Inactive, and Mission Support.



A. Probationary members: SAR Applicant – Ground Team Personnel




1. All new members are classified SAR Applicant, and must complete a probationary period prior to becoming an active member. A probationary member in good standing must be proposed for active membership by a board member, or another active member in good standing. Each individual must receive a two-thirds majority vote of the active membership present at a  regularly scheduled business meeting.




2. New members will undergo a probationary period of not less than three months and should not exceed a probationary period of twelve months.




3. Approval for active membership will be based on the individuals’ participation, training status, and cooperation.


4. Probationary members shall have no rights of voting or holding office.





5. Probationary members must:



a. Complete 20 hours of approved Search and Rescue training to include but not limited to Call Out Qualified (COQ)




b. Obtain and maintain a trained/certified status in CPR and


 basic first aid, or equivalent. 



6. Individuals not selected for active membership at the end of the probationary period will be requested to disassociate themselves from the organization.


B. Active members: SAR Level I- IV 





1. To be classified an active member, an individual must:





a) Complete all of the requirements of a probationary member





b) Be current in training, certification status, attendance and dues.




 
c) Participate in l fund raising activity per year.

 


2. Active members shall have all rights of voting and holding office and leadership assignments within the organization  

C. Inactive members:

1. Members not participating in 40 hours of training over 12 months or absent for more than 6 months are considered inactive and will be contacted by a member to determine their intentions. Inactive members will be dropped from roles after 15 months.
2. Membership will be terminated upon request, or by vote of the majority. Members should be notified in writing upon placement on inactive status.   

3. Inactive members requesting retention are required to bring training status, certification and dues up to date before being allowed to participate in Crew activities.

 4. Members may request a leave of absence for 12 months in writing. Approved leaves of absence will be allowed to participate in crew activities upon payment of any back dues owed.

5. Any unexcused member that does not participate in training activities or respond to searches over a 12 month period will be dropped from the callout roster. After 24 months, an inactive member must recertify to participate in crew activities.  

D. Mission Support.   


1. Individuals desiring to participate in a supporting capacity may participate upon completion of Introductory SAR classes.


2. Individuals will have all the rights of an active member upon 24month active participation in meetings and training events, and providing logistical support to one active search.


3. Active participation is defined as participation and support of greater than 50 % of scheduled meetings and training activities in two consecutive  12 month periods    


4. Support members will fall under the direction of the Crew Quartermaster

Section 3: Criteria for Membership:


1. All Individuals must complete a membership application. Individual applications will be subject to review by the board. 

2. Individuals under the age of 18 must have signed authorization of a parent or guardian authorizing the new member to participate in activities and training associated with Search and Rescue.

3. Proof of medical insurance

4. Proof of vaccination for Tetanus 

5. Proof of HEP B vaccination or signed disclaimer of decline after counseling.


5. VSAR Class III physicals must be updated annually in June.

6. Youth members must maintain a 2.5 (or better) grade point average through High School. (A-4, B-3, C-2, D-1)

7. Grade point averages in question may be verified by visual inspection of report cards. 

8. Considerations will be made to accommodate individuals qualifying under the American with Disabilities Act.

Article IV:

Section 1. Board Members

1. The Amherst County Search and Rescue Inc. Board of Directors shall be limited to 5 members.


2. Outgoing Board members are responsible for conducting an appropriate search and interview to replace the vacancy caused by their departure. Each outgoing member will provide a recommendation to the Board for consideration.  


3. New Board members must be elected by the Board majority. 

Section 2. Officers: 


1. The elected officers shall be office of the Commander. 

2. The normal term of office shall be for 12 months, starting on the first meeting in December. Elections shall be held in the last meeting in November. The Commander shall be nominated and elected by the Board majority. 
3. Officers must attend 9 of 12 meetings

5. Officers failing to perform their duties may be subject to relief of duties. Three officers (or a majority of the board) must approve relief from office.

Section 2 Appointments

1. The Commander shall appoint Staff members, activity chairs, and make other assignments as needed.

2. Offices of appointment by the Commander include but are not limited to:



Adjutant



Operations



Treasurer

Medical Officer



Quartermaster



Communications Officer 

Article V:  Business

Section 1.  Conduct:


Business is conducted under the principles outlined in Robert’s Rules of Order. Voting on all issues will be by simple majority, with the exception of changes or amendments to the by-laws, which will require a two-thirds vote of the active membership. Seven days notice must be provided in writing, email, or phone to all active members prior to any change of the by-laws.

Section 2.  Meetings:

1. Business meetings shall be held quarterly on the third Thursday of the month at 6:30 PM (March, June, September, December).
2. Training meetings are held monthly in place of the business meeting, on the third Thursday at 6:30pm –8:30 PM at the Elon Ruritan Hall in Elon VA.

3. Officer Meetings: conducted as required by the President.
Article VI: Training:

Section 1. Requirements


1. The Operations Officer will plan training events. Training includes: Monthly meeting -2 hours each (2 per qtr) and Monthly weekend training 4- hours each (3 per qtr)

2. Members must participate in a minimum of 10 training hours per quarter not including Business Meetings. Crew members may participate in one alternate training event in lieu of scheduled training. Hours do not accrue forward to the next quarter.
3. Request for VDEM training activities must be submitted through the Operations Officer.


4. Members not completing 40 hours of Crew training per year over a two year period,
 or members not participating over a 6 month period, will be placed on the inactive register and will not be notified of search activities. After 15 months, inactive members will be dropped from the roles. Inactive status will be determined retroactive to the members’ last training/ participation
5. Members may request to be placed on Administrative Leave of Absence (Admin LOA) status for a period not to exceed 15 months. Members on Admin LOA more than 6 months will not be posted to the call out roster and will not be notified of search activities until they return to active status. Admin LOA will be retroactive to the members’ last training/ participation.
6. Members are required to attend the business meetings

7. Crewmembers 16 years of age and older must complete the requirements for Field Team Member qualification and obtain SAR Level II certification within 14months of joining subject to availability of testing.

8. Crew members will be responsible for maintaining individual certifications in CPR, First Aid, FTM, FTL and others as identified or required

Section 2. Definitions

Probation

 
SAR Applicant
Non Callout Qualified





AGE 16+





May participate in training activities

Field Team Member


SAR Level I
    
Call Out Qualified (COQ)

Age 16+ (minimum age requirement by state law)  





Complete training in :

Short term survival 






Search tactics 






Personal safety 






Day Land Navigation





Meet the minimum (essentials) equipment requirements 


Participate in 3 Search activities and demonstrate the ability

 
to function as a team member

      
SAR Level II

Meet the requirements of SL I

Age 16+





State/ Crew Certified FTM





Certified: CPR, First Aid*





Day and Night Land Navigation





Semi-Tech Evacuation Procedures





Participate in 6 Search activities

Field Team Leader


SAR Level III

Age 18+





Meet the requirements of SL II





State/ Crew  Certified FTL





Certified: CPR, Wilderness First Aid





Day and Night Land Navigation





Semi-technical Evacuation Procedures 





Ropes Qualified


 



Participate in 12 search activities


SAR Level IV

Age 21+





State Certified FTL

Meet the requirements of SL III  

State Certified MLSO & PSO
ACSAR/ VSAR Trainer

*First Aid certification includes any one of the following:

Wilderness First Aid

Red Cross First aid

MEFR/ EMT Certification

Membership Fees: 

Section 1. Dues (waived)
1. Membership Fees are assessed at $10.00 annually due upon application and by January 31 of each year. Initial fees will be prorated on a bi annual basis. (December – July $10.00, August – November $5.00) 

2. Dues will be applied towards administrative and individual costs

Section 2. Fund Raising

3. The Crew will plan and participate in at least one money earning project per year. Additional projects must be approved by a majority vote of Crew members present. 

Article VII: Discipline and Expulsion: 

Section 1. Members 20 and under


1. A committee of 4 members and The Vice President will convene an Expulsion Board to hear cases.  The president presents all cases. The Vice–President votes to break any ties.  


2. The following will result in expulsion:




-Physical contact outside the scope of training



-Alcohol



-Smoking or tobacco use



-Illegal drugs



-Possession of illegal weapons or firearms



-Criminal misconduct 

3. The following may result in expulsion:

- Failure to follow directions of the Crew Officers, Team Leaders, Advisors or civilian authorities in charge.



- Public displays of affection with other members 



- Communicating with the media about active searches



- Multiple violations of the dress code



- Inappropriate profanity or derogatory comments



- Failure to maintain a 2.5+ GPA



- Failure to meet training standards



- Excessive unexcused absences



- Failure to meet financial obligations (dues, fund raisers, additional 




Assessments)

4. The Expulsion Board will evaluate situations not addressed herein. Decisions of the Expulsion Board are final. 


Section 2. Adults 21 and over

1. A committee of 2 members and two officers and the Vice president will convene an Expulsion Board to hear cases.  The Vice President only votes to break a tie.  The President presents all cases. 


2. The following will result in expulsion:




-Physical contact outside the scope of training



-Consumption of Alcohol while on training status or deployment



-Illegal drugs

-Inappropriate displays of affection with a youth member

-Possession of illegal weapons or possession of a firearm with the exception of law enforcement personnel


3. The following may result in expulsion:

- Failure to follow directions of the Crew Officers, Team Leaders, Advisors or civilian authorities in charge.



-Smoking or tobacco use during search activities

- Providing or obtaining any illegal substance to or for a youth member 

- Communicating with the media about search activities



- Multiple violations of the dress code


- Profanity or derogatory comments towards or in the presence of a youth member



- Failure to meet training standards



- Excessive absences



- Failure to meet financial obligations (dues, fund raisers, additional 




Assessments)

4. The Expulsion Board will evaluate situations not addressed herein. Decisions of the Expulsion Board are final. 


Article VII Apparel

Section1. Search Uniform or Class C:

-OG 107 polyester/cotton rip stop field pants and blouse with

   appropriate patches 


-Personal equipment List


-24/48 hr pack


-Training manual/Logbook

Additional Dress Code Issues:


1. No sleeveless shirts


2. No ripped shorts or pants

3. No clothing displaying: profanity, alcohol, tobacco, sexual implications, and racial or ethnic slurs 


4. No display of undergarments. 

5. All members must wear appropriate under/over garments


6. Officers will monitor compliance with the dress code. 


7. Shorts are required to have a minimum 5 inch drop in the inseam length 
